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MISSISSIPPI DEPARTMENT OF EMPLOYMENT SECURITY
State Policy Number 25 '
Youth Incentive Policy
Workforce Innovatlon and Opportumty Act (WIOA)

PURPOSE
The Purpose of this policy is o0 provrde gurdance that ensures cornphance wrth
. WIOA requrrements for the provision of mcentwe payment to ehgrble
 Title1 Youth part1c1pants WIOA encourages the use of incentive payments
whenever approprrate to ensure successful program ‘participation in work expenence
education, or training. Incentive payments may be provided to both In School Youth _

(ISY) and Out-of-Sohool Youth (OSY) as, Iong as ‘they cornply with the requlrements -
of20 CFR 681 640 . : _ -

'BACKGROUND

WIOA youth funds may be used to provrde 1ncentrves strpends support services, and
wages as an allowable expense for WIOA Title 1 Youth. Incentive payments may be

~ used to encourage and mottvate WIOA youth to reach specific goa]s and obtain.
_posrtlve outcornes S :

' REQUIREMENTS

L. 20 CFR 681 640 states * mcentwe payments to youth partlcnpants are perrmtted for
recognition and achievement directly tied to trammg activities and work
experiences. * Local Workforce Development Areas (LWDAS) and subgrantees

‘must have written policies and procedures in place governing the award of
1ncent1ves and/or stlpends LWDAS and subgrantees must ensure that payments

ca Tred to the goals of the speerﬁc program; :
b. Outlined in wrrtrrrg 1oefore the commencement of the program that may
i provrde incentive payments, .- i = >
¢. Align with the local program's orgamzatronal pohcres and _
d Are in accordance with the requrrements contamed in2 CFR part 200.438.

2. Appropraate documentatlon must be avaﬁa‘ole to support payments of stlpends _
~ incentives, stpport services, and wages. The need for such services should be a part
of the youth’s Individual Se_rvwe Strategy (ISS). :



|7

DEFINITIONS

Ineentwe A payrnent to a WIOA youth partlclpant for the successful partlclpatlon
'and achlevement of expected outcomes as defined in the youth’s ISS. The mcentive
~ must be linked to an achievement and must be tied to training and education, work
readiness skills, and/or an occupauonal skills attamment goal as identified in the ISS
" Such achievements must be documented in the partlcnpant s file as the basis for an
f1ncent1ve payment Incentlves are comudered awards to WIOA youth for thelr o
' achlevement and partzclpatmn 1n WIOA aetmtles Y L TR

; 'Stapends A ﬁxed payment made to2 WIOA youth partlmpant durlng hls/her

enrollment to encourage the WIOA youth to participate in certain activities

'-(seat/partaclpatlon time payments) The stipend can be used for activities such as

classroom instruction. Stipends may not exceed the Federal or M1551ssxpp1 minimum
- wage, whzchever is. hlgher, and stipends may be paid based on actual hours of

-attendance that must be documented as the basis of stipend payments St1pends may

be pa1d to partICIpants for their successful partlmpatlon in and completion of

: -educatlon or trammg services. J ustlﬁcatlon of need must: be documented in the
- youth’s ISS o

- Support Servnces Ass1stance pr0v1ded to a WIOA youth partlclpant that is necessary' _

~to enable- partw:patlon in activities as part of the WIOA youth program. Such services
B may 1nc1ude but are not limited to, assmtance ‘with transportation, chlldcare housmg,

umforms or other approprlate ‘work clcthmg, and tools. The need for supportzve
serv1ces must be documented in. the partxelpant s ﬁie -

Note' Suppertlve servnces isa separate program element and canuot be
counted toward the work experience expendtture requnrement even if
supportlve servnces ass:st the youth in partncupatmg in the work experxence

; Wages. Wages may be pald to WIOA youth part1c1pants enrolled in work experlence |
- activities, Wages shouid pay not less than Federal minimum wage and riot more than
o -'other empioyees ina hke posmon w1th suruiar tralmng, experlence and sk:lls

i EFFECTIVE DATE

B ThlS poilcy sha]l be effecttve Immedlately Thls pohcy w111 be rev1sed and rclssued as
add1t10nal DOL/ETA guidance is recezved : :

- Executive Director -~



